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Jeffrey Blackwell, Police Chief March 26, 2015

1. REVISION TO PROCEDURE 12.556, DIPLOMATS, DIPLOMATIC IMMUNITY AND
FOREIGN NATIONALS

Procedure 12.556, Diplomats, Diplomatic Immunity and Foreign Nationals, has been
revised. Officers who make a physical arrest of an undocumented foreign national do
not need to contact Immigration and Customs Enforcement (ICE). The Hamilton
County Justice Center will handle notifications when appropriate.

This revision is effective immediately. Personnel should review Procedure 12.556 in
its entirety. The revised procedure is available on the Department intranet and web

page.

2. 2015 ISSUANCE OF NEW BODY ARMOR

Personnel scheduled to receive new body armor in 2015 must be detailed to Supply
Unit to receive their new body armor. Survival Armor representatives will be on hand
to ensure proper fitting. A list of the effected personnel has been forwarded to all
Bureau Commanders. Personnel are permitted to attend any scheduled session
below.

First Session

Evening Session: Wednesday, April 8, 2015 1600 - 2000 hours
Morning Session:  Thursday, April 9, 2015 0800 - 1200 hours

Second Session

Evening Session: Wednesday, April 15, 2015 1600 - 2000 hours
Morning Session:  Thursday, April 16, 2015 0800 - 1200 hours

Make Up Dates

Evening Session:  Monday, April 27, 2015 1600 - 2000 hours
Morning Session:  Tuesday, April 28 2015 0800 - 1200 hours

Officers should respond with uniform trousers, duty belt, and must bring in their
old body armor in a clean carrier. Attendance is mandatory and only special
circumstances should allow for rescheduling. Overtime will not be paid to attend.
Supervisors should consider requests for time off and unit scheduling to ensure on-
duty attendance.

Officers on maternity, extended sick or military leave are excused. Supply Unit
requests all supervisors email Nancy Toepfert with the names of assigned personnel
meeting any of these categories.

Questions or scheduling issues should be directed to Ms. Nancy Toepfert, Supply
Unit, at 352-2518.



Jeffrey Blackwell, Police Chief March 26, 2015

3. POLICE CHIEF'S DIRECTIVE

Chief Blackwell has directed all Department members to review Procedure 14.205,
Social Media, in its entirety. Special attention should be given to Section E.
concerning Personal Use of Social Media.

All districts/sections/units must complete a check off list indicating assigned
personnel (sworn and civilian) have reviewed Procedure 14.205. Completed check
off lists shall be maintained in the district/section/units of assignment.

4. S.T.A.R.S. DATA

Attached to these Staff Notes is the most current Strategic and Tactical Analytic
Review for Solutions (STARS) Data. Department personnel are directed to review
this information to ensure they remain familiar with crime patterns and trends
occurring within the City and their areas of responsibility.

5.  RECOGNITION OF PERSONNEL RECEIVING THE POLICE DEPARTMENT
AWARD FOR SAFE DRIVING

In accordance with Procedure 18.110, Department Awards, Medals, and Recognition,
the following personnel are recognized for having received the Police Department
Award for Safe Driving:

Sergeant Jason Voelkerding Police Officer John Boyle
Police Officer Jason Pechiney Police Officer Melissa Cummins

Members of the Department assigned to uniform patrol, operating marked police
vehicles on a daily basis for the majority of their duty day and consistently
demonstrating safe driving habits for a minimum period of 36 continuous months, are
eligible for nomination by their immediate supervisor or a supervisor within their chain
of command to receive the Police Department Award for Safe Driving.

6. POLICE CHIEFS COMMENDATIONS FOR THE WEEK

Jeffrey Blackwell, Police Chief, is pleased to recognize the following Department
personnel for the exemplary work they have performed:

Police Specialist Thomas Sandman Police Officer Robert Ahlers
Police Officer Steven Edwards Police Officer Linda Fields
Police Officer Cheryl Fox Police Officer Charles Gardner
Police Officer Jennifer Knight Police Officer Jason Lindle

Attached to these Staff Notes are the Official Letters of Commendation issued by the
Police Chief’s Office to the above named personnel for their dedication to duty and
pursuit of excellence as representatives of the Cincinnati Police Department.
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7. PATROL BUREAU COMMANDER’S COMMENDATIONS

Lieutenant Colonel James L. Whalen, Patrol Bureau Commander, is pleased to
recognize the following Department personnel for the exemplary work they have
performed:

Police Officer Howard Fox Police Officer Dewayne McMenama
Police Officer Steven Mittermeier

Attached to these Staff Notes are the Official Letters of Commendation issued by the
Patrol Bureau Commander to the above named personnel for their dedication to duty
and pursuit of excellence as representatives of the Cincinnati Police Department.

8. THANK YOU LETTERS

Attached to these Staff Notes are letters of appreciation and praise written to the
Police Chief for the professionalism displayed by our Department, specifically the
following personnel:

Jeffrey Blackwell, Police Chief Lieutenant Colonel David Bailey
Police Officer Howard Fox Police Officer Michael Adamson
Police Officer Princess Davis Police Officer Charles Kilgore
Police Officer Louis Arnold Police Officer Donald Jordan
Police Officer Jana Cruse Police Officer Henrietta Hall
Police Officer Kandice Roper-Issa Police Officer Alisha Stevenson



12.556

12.556 DIPLOMATS, DIPLOMATIC IMMUNITY, AND FOREIGN
NATIONALS

Information:
There are three types of diplomatic identification cards:

o Diplomatic (blue border for diplomats and their families)

« Official (green border for, embassy administrative and technical staff, embassy
employees, and their families)

e Consular (red border for consular personnel)

Diplomatic I.D. cards are 3%" x 2%2”" and contain a photo of the bearer. The bearer’s
name, title, mission, city and state, date of birth, identification number, expiration date,
and a U.S. Department of State seal appears on the front of the card. A brief statement
of the bearer’'s immunity is printed on the reverse side.

Consular identification cards, issued by a country’s respective consulate, are
recognized and accepted by the CPD for identification purposes.

The two most frequently used consular identification cards are Mexico’s “Matricula
Consular de Alta Seguridad” and Guatemala’s “Tarjeta de Identificacion Consular
Guatemalteca.” Both of these identification cards are referred to as a CID card. The
CID card is identification only, and should not be confused with a Mexican driver’s
license.

Definitions:

Diplomatic Immunity — Full criminal immunity or limited criminal immunity which the
personnel of a foreign diplomatic mission and, in varying degrees, their family members
retain because they serve as representatives of a sovereign state and require special
rights and guarantees for the effective functioning of the mission.

Diplomatic Agents — A term embracing heads of missions, ambassadors, and charge
d’affaires, and members of their diplomatic staff. These individuals have the function of
dealing directly with host country officials and retain the highest degree of privileges and
immunities.

Administrative and Technical Staff — Individuals who support the activities of
diplomatic agents and perform tasks critical to the inner workings of the embassy. This
category includes secretaries, clerical personnel, office managers, and certain
professional security personnel. These persons also retain a high level of privilege, but
somewhat less than diplomatic agents.

Service Staff — Drivers, cleaners, and building/grounds personnel. They have much
less in the way of immunity.

Foreign National — Any person who is not a United States citizen.
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Consular Officer — A foreign national, employed at a consulate or in the consular
section of an embassy, who represents their government’s citizens and commercial
interests. They are not diplomatic agents and do not retain the same privileges and
immunities.

Consulate — The offices of a consul and consular officers located outside of
Washington, D.C.

Special Bilateral Agreements — There are some foreign countries which do not fall
under the aforementioned categories. The United States has bilateral agreements with
these countries, which grant significantly higher privileges and immunities to all staff
members of their embassy and sometimes staff family members.

U-VISA — Common name for the U Nonimmigrant Status Certification, Form [-918,
Supplement B. Confirms that the petitioner has been helpful, is being helpful, or is likely
to be helpful in the investigation or prosecution of the qualifying criminal activity of which
they are a victim.

U Nonimmigration Status — A designation foreign nationals and their families may
request through the Department of Homeland Security, U.S. Citizenship and
Immigration Services, that allows temporary immigration benefits if they have been a
victim of certain qualifying criminal activity.

Purpose:

To comply with federal laws regulating diplomatic immunity through the delivery of fair
and impatrtial police services and establish Department procedure for dealing with
diplomatic immunity and foreign nationals. It is understood that dealing with diplomatic
immunity poses particular problems for law enforcement officers in applying immunity if
they do not understand its purposes or rules.

Promote cooperation between foreign national victims and Department personnel during
the investigation and prosecution process. Knowledge and discussion about potential
immigration benefits available to cooperative foreign victims, specifically the U-Visa
Certification, may help to alleviate fears and increase victim cooperation.

Policy:

The Cincinnati Police Department (CPD) will comply with the federal laws and
procedures regarding proper treatment of diplomats who commit or are suspected of
committing crimes. When CPD officers interact with diplomats, they will communicate
with the State Department as appropriate.

When dealing with individuals who possess diplomatic immunity privileges, officers will
perform thorough investigations, keep good records, and report whatever appropriate to
the State Department. This allows the State Department to exercise the tools it has to
remove individuals from the U.S. who are engaged in criminal activity or to revoke the
driving privileges from individuals who repeatedly violate the traffic code.
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The Department will assist immigrant crime victims with U-Visa Certification applications
if they cooperate during an official police investigation and subsequent prosecution for
qualifying criminal offenses. The Community Liaison Unit Commander is authorized as
the Police Chief's designated certifying official, to certify a petitioner’s request for U-Visa
certification. Officers are authorized to distribute to any crime victim who may be a non-
citizen an informational flyer describing immigration relief and services available to
immigrant crime victims.

Federal courts have consistently held that undocumented presence is not a crime but a
federal civil violation enforceable only by federal officers. CPD officers will not stop,
detain, question, or arrest a person solely on the basis that the individual may have
unlawfully entered the country and/or exceeded their Visa. CPD officers will not enforce
immigration laws. However, if Immigration and Customs Enforcement (ICE) officers
request assistance from a CPD officer in detaining a subject, the officer will provide
assistance with the approval of a supervisor.

Procedure:
A. Claims of Diplomatic Immunity

1. When proper I.D. is shown and status is verified, officers will fully respect the
immunity. Officers will not arrest or detain persons who have diplomatic
immunity except in circumstances where public safety is in imminent danger
or it is apparent a serious crime may otherwise be committed. Officers may,
however, initiate contact with an individual having diplomatic immunity.

2. If a person claims immunity and cannot show proper I.D. during an incident
that would normally require arrest or detention, or an officer believes invalid
I.D. is being presented, inform the person that he/she will be held in custody
until proper identity can be confirmed.

a. Contact the appropriate office in the State Department using the
information provided in sections F. and G.

B. Full Criminal Immunity

1.  Full criminal immunity is more than immunity from prosecution. It means that
the residence, vehicles, papers, and correspondence of an individual with
this immunity classification cannot be searched, the person cannot be
detained or arrested, and is not required to give evidence as a witness.

2. The following individuals are entitled full criminal immunity:
a. Diplomatic Agents
1) Head of mission (Ambassador or Charge d’affaires)
b. Diplomatic Staff of Mission

1) Members of the Delegation of the Commission of the European
Communities

2) Permanent Representatives and Senior Staff of Missions to
Organization of American States and United Nations
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Senior Officials of the United Nations Secretariat

C. Administrative and Technical Staff

1)
2)
3)
4)
5)
6)
7)
8)
9)

Administrative Officers/Assistants
Security Officers

Purchasing Agents

Budget and Fiscal Technicians
Archivists

Cryptographers
Receptionists/Secretaries
Stenographers/Typists

Clerks

10) Couriers/Messengers
11) Guards

d. Families of Diplomatic Agents, Staff of Mission, Administrative and
Technical Staff

1)
2)

Spouses

Dependent children until age 21 or age 23 if full time student at an
institution of higher learning.

C. Limited Criminal Immunity

1. Service staff members have limited criminal immunity. They can be
detained, arrested, and prosecuted for criminal acts. Service staff members
have limited immunity only for acts committed during the course of their
duties. (Court decides if acts are in the course of duties). Service staff can
be required to give evidence as witnesses and their persons and effects can
be searched.

a. Service staff members include:

1)
2)
3)
4)

Chauffeurs
Drivers
Servants in missions

Employees performing domestic duties in missions

2. Consular staff have limited immunity. Career consular officers can be
arrested only for a felony investigation and pursuant to a warrant. Honorary
consular officers and consular employees do not have immunity and may be
forced to testify, except with regard to their official acts.
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International organization staff and support staff of missions to international
organizations do not have immunity and may be forced to testify, except with
regard to their official acts.

Families of service staff, consular staff, and international organization staff do
not have immunity.

D. Traffic Violations & Operating a Vehicle Under the Influence (OVI)

1.

Officers may issue drivers having diplomatic immunity an appropriate citation
or warning for any moving violation.

a.

d.

The issuance of a traffic citation does not constitute an arrest or
detention.

Diplomats are not required to sign the citation and cannot be arrested
for refusal to sign.

Officers will notify their supervisor of the issuance of a citation(s) and
the refusal to sign.

A supervisor’s presence at the scene is not required.

If an officer has probable cause to believe a person with full immunity is
operating a vehicle under the influence they will:

a.
b.

e.

Not allow the person to continue operating the vehicle.

Issue traffic citation(s) for OVI and other related traffic offenses. A
physical arrest cannot be made.

Provide assistance in parking the vehicle. Options include allowing the
driver to wait at the police station until they are sober, calling a taxi, or
calling a friend or relative of the driver to pick them up. Do not tow,
impound, or boot the vehicle.

Offer field performance tests and Blood Alcohol Concentration (BAC)
tests. Diplomats are not required to take tests.

Notify a supervisor.

E. Criminal Incidents Involving Foreign Diplomats

1.

Revised 03/26/15, Replaces 3/19/15

Where public safety is in imminent danger or it's apparent that a serious
crime has been committed, an officer may intervene to the extent necessary
to halt the activity.

a.
b.

Immediately notify a supervisor.

Record all pertinent details and circumstances of the incident and
information from the 1.D. card(s).



2.

12.556

Supervisor responsibilities:

a.

Respond to the scene of incidents of immunity which would have
resulted in an arrest for a person without immunity.

Report serious incidents by telephone as soon as possible to the
Command Center of the Bureau of Diplomatic Security, at the contact
numbers listed in sections F. and G.

Fax a copy of related paperwork and information regarding all criminal
incidents and traffic citations to Intelligence Unit.

Ensure a comprehensive incident report is sent to the Department of
State, Office of Protocol (Fax #: 202-647-1198)

F.  Contact Information for Incidents Involving Diplomatic Personnel

1.

Revised 03/26/15, Replaces 3/19/15

To obtain information during regular business hours about diplomatic and
consular personnel, and personnel of international organizations other than
the United Nations:

a.

Current status of U.S. Department of State driver licenses, diplomatic
license plates, registrations, or other diplomatic motor vehicle
information: (202) 895-3521, Fax: (202) 895-3646

To report traffic incidents or accidents, issuance of citations, etc.,
involving foreign missions personnel: (202) 895-3521

1) Faxall citations and/or traffic reports to: (202) 895-3646
To verify immunity status: (202) 647-1985 or (202) 647-1727

Fax copies of criminal incident reports and citations to the Office of the
Chief of Protocol: (202) 647-1198 and the Diplomatic Security Service
Protective Liaison Division: (202) 859-3613

After regular business hours, all inquiries should be made to the
U.S. Department of State Diplomatic Security Command Center:
(571) 345-3146, or 1-866-217-2089

To obtain information and verify the immunity status of United Nations
personnel during regular business hours:

a.

Diplomatic agents and family members, UN Mission staff and
family members, and UN Secretariat employees: (212) 415-4168,
(212) 415-4407 or (212) 415-4131

U.S. Department of State license tags, registration, or other motor
vehicle information: (646) 282-2825 or (646) 282-2812

After business hours, information is available from the Communications
Section of the U.S. Mission to the United Nations: (212) 415-4444
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G. Criminal Incidents Involving Foreign Nationals

1.  Officers detaining any foreign national will, upon request, notify the
appropriate consular official when the detention exceeds two hours.

a. Officers receiving a request for consular notification from a Mexican
national who has been detained or arrested will complete a “Notification
of Mexican Consular” form and fax it to (317) 761-7610, on the same
day the arrest or detention occurs. The form is available in the
CPDFORMS folder on the H: drive.

2. Officers who make a physical arrest of an undocumented foreign national do
not need to contact ICE. Status verification and notifications are handled by
the Hamilton County Justice Center when appropriate.

H. U Nonimmigrant Status Form 1-918, Supplement B

1.  Officers who receive a Form 1-918, Supplement B will forward the form and
any attachments to the Community Liaison Unit Immigrant Affairs Liaison
officer for investigation.

2. The Community Liaison Unit Commander will serve as the Police Chief’s
certifying official for all Forms 1-918.
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14.205 SOCIAL MEDIA

Reference:

City of Cincinnati Administrative Rule No. 59 — Social Media

City of Cincinnati Brand ldentity Guidelines

Investigations Manual

City of Cincinnati Human Resources Policies and Procedures - Chapter 9
Procedure 14.210, Real Time Crime Center Information Requests

Definitions:

Blog - A self-published diary or commentary on a particular topic that may allow
visitors to post responses, reactions, or comments. The term is short for “Web
log.”

Page - The specific portion of a social media website where content is displayed,
and managed by an individual or individuals with administrator rights.

Post - Content an individual shares on a social media site or the act of publishing
content on a site.

Profile - Information that a user provides about himself/herself on a social
networking site.

Social Media - A category of Internet-based resources that integrate user-
generated content and user participation. This includes, but is not limited to,
social networking sites (Facebook, MySpace), microblogging sites (Twitter,
Nixle), photo and video sharing sites (Flickr, YouTube), wikis (Wikipedia), blogs,
and news sites (Digg, Reddit).

Social Networks - Online platforms where users can create profiles, share
information, and socialize with others using a range of technologies.

Speech - Expression or communication of thoughts or opinions in spoken words,
in writing, by expressive conduct, symbolism, photographs, videotape, or related
forms of communication.

Wiki - Web page(s) that can be edited collaboratively.
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Purpose:

The Department endorses the secure use of social media to enhance
communication, collaboration, and information exchange; streamline processes;
and foster productivity. This procedure establishes this Department’s position on
the utility and management of social media and provides guidance on its
management, administration, and oversight. This procedure is hot meant to
address one particular form of social media; rather social media in general, as
advances in technology will occur and new tools will emerge.

Policy:

The Police Chief and the City’s Public Information Officer must approve the
creation of any social media presence that represents the City or Department.

All accounts must be registered with the City Manager’s Office and the Enterprise
Technology Solutions Department. Unless approved by the City’s Public
Information Officer, the Department will have only one identity per social media
site (ex. one Facebook page and one Twitter account). Page administrators
must use their work email address and adhere to the City’s password policies.

Personnel assigned to the Community Liaison Office and the Public Information
Office are responsible for the content management and posting of information on
the Department Social Media Page.

Department social media pages must adhere to the City of Cincinnati Brand
Identity Guidelines.

The City of Cincinnati’'s website — http://www.cincinnati-oh.gov/ - should be the
City’s primary source of online information to the public.

Social media posts should, whenever possible, provide links back to the
Department’s page on the City’s website for information, contact forms, or other
assets available on the City’s website.

Information:

Social media provides a new and potentially valuable means of assisting the
Department and its personnel in meeting community outreach, problem-solving,
investigative, crime prevention, and related objectives. The Department also
recognizes the role that these tools play in the personal lives of some
Department personnel. The personal use of social media can have bearing on
Department personnel in their official capacity. As such, this policy provides
information of a precautionary nature as well as prohibitions on the use of social
media by Department personnel.
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http://www.cincinnati-oh.gov/

14.205

Procedure:

A. Department Sites and Page Requirements

1.

All Department social media sites or pages shall be administered by
the Community Liaison Office or the Public Information Office.

Social media pages shall clearly indicate they are maintained by the
Department and shall have Department contact information
prominently displayed.

a. The Information or Description portion of the page will contain
the following statements:

1) “This site is not continuously monitored. Call 911 for
emergencies.”

2)  “This site and all comments contained within are subject to
the Ohio Public Records Act (Ohio Revised Code 143.43).”

Social media content shall adhere to applicable laws, regulations, and
policies, including all information technology and records management
policies.

a. Contentis subject to the Ohio Public Records Act (Ohio Revised
Code 149.43). Relevant records retention schedules apply to
social media content.

b. Content must be managed, stored, and retrieved to comply with
open records laws and e-discovery laws and policies.

Where possible, social media pages should state that the opinions
expressed by visitors to the page(s) do not reflect the opinions of the
Department.

a. Pages shall clearly indicate that any content posted or submitted
for posting is subject to public disclosure.

Citizens shall be allowed to comment on posts in the broadest manner
possible, even when critical of City/Department performance.

a. Alink to the City’s website will be provided to notify visitors of the
standards which must be met when posting comments on
Department pages.
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1) Department reserves the right to remove comments and
posts containing the following:

a)
b)

c)
d)

e)

f)

g)
h)

j)

Comments not directly related to the topic being
discussed

Profane language

Sexually suggestive language

Personal attacks

Comments supporting or opposing a political issue or
candidate

Comments that promote discrimination in the basis of
race, color, sex, religion, age, national or ethnic origin,
HIV status, marital status, sexual orientation, regional
Appalachian ancestry or disability

Commercial advertising

Comments encouraging illegal activity

Comments violating a citizen’s privacy

Comments violating the intellectual property rights of
another party

2)  When offending comments are deleted, the time, date,
content, and poster’s username must be recorded.

a)

Repeat offenders will be banned from commenting on
Department pages.

b.  Questions posted by the media on Department social media
pages will be directed to the City’s Public Information Officer in
the City Manager’s Office.

B. Content Management: Department Postings

1. Department personnel representing the Department via social media
outlets shall do the following:
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a. ldentify and conduct themselves at all times as representatives
of the Department and adhere to all Department standards of
conduct and observe conventionally accepted protocols and
proper decorum.

1) Keep posts timely
b. Keep posts directly related to the business of the Department.
c. Posts will be factual absent personal opinion.

1) Personnel shall not make statements about the guilt or
innocence of any suspect or arrestee, or comments
concerning pending prosecutions, nor post, transmit, or
otherwise disseminate confidential information, including
photographs or videos, related to Department training,
activities, or work-related assignments without approval.

a) Photographs must adhere to the City of Cincinnati
Brand Identity Guidelines.

d. Personnel will not conduct political activities or private business.

1) The use of Department computers by Department
personnel to access social media is prohibited without
authorization.

2) Department personnel use of personally owned devices to
manage the Department’s social media activities or in the
course of official duties is prohibited without prior approval.

3) Personnel shall observe and abide by all copyright,
trademark, and service mark restrictions in posting
materials to electronic media.

C. Creation of Social Media Entries
1. Department personnel shall notify the Community Liaison Office
Commander with relevant stories/information involving Department
activities and events. The notification should include:
a. Activity Description

b. Date/Time
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c. Involved Department District/Section/Unit

d. External Participants

e. Goal/Summary of Activity

f. Photographs or Video Links

g. Contact Person

The Community Liaison Office Commander will review the information
and ensure posting on the Social Media Sites within seventy-two
hours of notification.

The Community Liaison office Commander will monitor the
Department Social media Sites and comments and provide notification

to the Office of the Police Chief of community response and comment
where applicable.

D. Covert Use of Social Media

1.

Only personnel authorized by their section/bureau commander may
post on social media sites in a covert capacity.

Personnel acting in a covert capacity on social media sites will only
use computers/devices designated for such use.

a. Personnel will not conduct covert investigations on social media
sites from privately owned devices.

Federal and state laws restrict the covert use of social media by law
enforcement.

a. Personnel will not take on the identity or use the personal
information or likeness/photograph of another without that
person’s consent.

b.  Officers not familiar with the restrictions placed on law
enforcement regarding the covert use of social media should
contact RTCC personnel, the City Solicitor’s Office, or the
Hamilton County Prosecutor’s Office.
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E. Personal Use of Social Media

1.

Precautions and Prohibitions - Barring state law or binding
employment contracts to the contrary, Department personnel shall
abide by the following when using social media.

a.

Department personnel are free to express themselves as private
citizens on social media sites to the degree that their speech
does not impair working relationships in the Department for
which confidentiality is important; does not impede the
performance of duties, impair discipline and harmony among
coworkers, or negatively affect the public perception of the
Department.

As public employees, Department personnel are cautioned that
speech on- or off-duty, made pursuant to their official duties, that
owes its existence to the employee’s professional duties and
responsibilities, is not protected speech under the First
Amendment and may form the basis for discipline if deemed
detrimental to the Department. Department personnel should
assume that their speech and related activity on social media
sites will reflect upon their office and this Department.

Department personnel shall not post, transmit, or otherwise
disseminate any information, including photos, documents, etc.,
to which they have access as a result of their employment
without written permission from the chief or his/her designee.

For safety and security reasons, Department personnel are
cautioned not to disclose their employment with the Department
nor shall they post information pertaining to any other member of
the Department without his/her permission. As such,
Department personnel are cautioned not to do the following:

1) Display Department logos, uniforms, or similar identifying
items on personal web pages.

2) Post personal photographs or provide similar means of
personal recognition that may cause them to be identified
as a police officer of this Department. Officers who are, or
who may reasonably be expected to work in undercover
operations, are cautioned not post any form of visual or
personal identification.
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e. When using social media, Department personnel should be mindful
that their speech becomes part of the worldwide electronic domain.
Therefore, Department personnel should be mindful of the standards
imposed by the Department’s code of conduct prior to engaging in
any social media, which could be construed as reflecting poorly on
Department personnel or the Department. In particular, Department
personnel should be aware of the standards created by the
Department code of conduct with regard to the following:

1) Speech containing obscene or sexually explicit language,
images, or acts and statements or other forms of speech
that ridicule, malign, disparage, or otherwise express bias
against any race, any religion, or any protected class of
individuals.

2)  Speech involving themselves or other Department
personnel reflecting behavior that would reasonably be
considered reckless or irresponsible.

f. Engaging in prohibited speech noted herein, may provide
grounds for undermining or impeaching an officer’s testimony in
criminal proceedings. Department personnel thus sanctioned
are subject to discipline up to and including termination of office
as specified in the collective bargaining agreement.

g. Department personnel may not divulge information gained by
reason of their authority; make any statements, speeches,
appearances, and endorsements; or publish materials that could
reasonably be considered to represent the views or positions of
this Department without approval.

h.  Department personnel should be aware that they may be subject
to civil litigation for

1) Publishing or posting false information that harms the
reputation of another person, group, or organization
(defamation)

2)  Publishing or posting private facts and personal information
about someone without their permission that has not been
previously revealed to the public, is not of legitimate public
concern, and would be offensive to a reasonable person

3) Using someone else’s name, likeness, or other personal

attributes without that person’s permission for an
exploitative purpose
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4)  Publishing the creative work of another, trademarks, or
certain confidential business information without the
permission of the owner

I. Department personnel should be aware that privacy settings and
social media sites are constantly in flux, and they should never
assume that personal information posted on such sites is
protected.

J- Department personnel should expect that any information
created, transmitted, downloaded, exchanged, or discussed in a
public online forum may be accessed by the Department at any
time without prior notice.

F.  Reporting violations
1. Any employee becoming aware of or having knowledge of a posting or

of any website or web page in violation of the provision of this policy
shall notify his/her supervisor.

Revised 02/14/13, Replaces 02/07/12
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REPORTING PERIOD: 02/22/2015 - 03/21/2015

CHIEF OF POLICE

TOTAL SWORN PERSONNEL

POPULATION: 296,943 GENDER T o o
MALE 778  T7.2% 56 287 % 778
AREA: 77 SQ. MILES % of Total Males M
FEMALE 230 22.8% i 156 71 3 230
2013 VIOLENT CRIMES PER 1000: 8.9 % of Total Females 67.8% i 30.9% i 1.3%
TOTAL 1008 A er2 T8 T o8 1008
% of Total Sworn | 667  30.6%  2.8%
2013 PART | CRIMES PER 1000: 68.2 POLICE CHIEF Total Sworn in Districts 679
JEFFREY BLACKWELL % of Total Sworn in Districts 67.4% Source: Personnel U
CRIME STATISTICS for week ending 03/21/2015
02/22/1570 | 01/25/15T0 % 01/25/15T0 | 12/28/14 TO % % 3 YEAR %
VIOLENT CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
HOMICIDE* 3 3 0% 3 3 0% 9 17 -47% 9 13 -31%
RAPE 24 11 118% 11 15 -27% 46 51 -10% 46 52 -12%
ROBBERY 89 76 17% 76 125 -39% 260 248 5% 260 295 -12%
AGGRAVATED ASSAULTS 38 38 0% 38 33 15% 103 127 -19% 103 147 -30%
TOTAL VIOLENT 154 128 20% 128 176 -27% 418 443 -6% 418 508 -18%
02/22/1570 | 01/25/15T0 % 01/25/15T0 | 12/28/14 TO % % 3 YEAR %
PROPERTY CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
BURGLARY/B&E 283 245 16% 245 309 -21% 791 933 -15% 791 1032 -23%
THEFT FROM AUTO 185 255 -27% 255 316 -19% 716 525 36% 716 607 18%
PERSONAL/OTHER THEFT** 520 470 11% 470 542 -13% 1456 1420 3% 1456 1450 0%
AUTO THEFT 69 80 -14% 80 112 -29% 247 242 2% 247 232 6%
TOTAL PROPERTY 1057 1050 1% 1050 1279 -18% 3210 3120 3% 3210 3322 -3%
TOTAL PART 1 1211 1178 3% 1178 1455 -19% 3628 3563 2% 3628 3829 -5%
ARREST STATISTICS for week ending 03/21/2015
02/22/1570 | 01/25/15 1O % 01/25/15T0 | 12/28/14 TO % % 3 YEAR %
ARRESTS 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
HOMICIDE 5 5 0% 5 3 67% 13 18 -28% 13 12 8%
RAPE 3 2 50% 2 0 N/C 5 18 -72% 5 14 -63%
ROBBERY 33 28 18% 28 41 -32% 98 136 -28% 98 126 -22%
AGGRAVATED ASSAULTS 20 25 -20% 25 23 9% 62 75 -17% 62 84 -26%
BURGLARY 38 43 -12% 43 63 -32% 137 121 13% 137 156 -12%
THEFT 164 170 -4% 170 172 -1% 492 515 -4% 492 555 -11%
AUTO THEFT 18 16 13% 16 15 7% 49 45 9% 49 50 -1%
TOTAL VIOLENT 61 60 2% 60 67 -10% 178 247 -28% 178 236 -25%
TOTAL PART 1 281 289 -3% 289 317 -9% 856 928 -8% 856 997 -14%

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.

** Includes unauthorized use of a motor vehicle

N/C - Not Calculable

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based

on charges, meaning each charge in an arrest is counted. Auto Theft does not include Unauthorized Use (no consent by owner)

TECHNOLOGY SYSTEMS SECTION

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 03/25/2015



Persons Shot
City-Wide

Strategic & Tactical Analyti

District 1

c Review for Sol

o W w o PN

24

O N 00 O O

26

utions

-75.0%
N/C
22.2%
-33.3%
N/C
-16.7%

™M
N/C
37.5%
N/C
N/C
-23.1%

Citywide

02/22/2015 - 03/21/2015



CINCINNATI POLICE DEPARTMENT

REPORTING PERIOD: 02/22/2015 - 03/21/2015

\J \J 7 . .
STARS MEETING PROFILE > - AI . > District One
 \ i /i
- 2\3 -
F 2
o\ Y N\
Strategic & Tactical Analytic Review for Solutions
CHIEF OF POLICE DISTRICT 1 CAPTAIN DISTRICT 1 SWORN PERSONNEL
GENDER i RACE
y WHITE BLACK OTHER TOTAL
o MALE 80  88.9Y% 50 28 2 80
S % of Total Males 625% B0 2.5%
w' FEMALE 10 11.1% 7 T3 T 10
% of Total Females 70.0%  30.0%  0.0%
: TOTAL 90 57 0 31 | 2 90
POLICE CHIEF EA. e e, B % of Total Sworn 63.3%  44%  22%
JEFFREY BLACKWELL AREA: 4.55Q. MILES MICHAEL JOHN Source: Personne
CRIME STATISTICS for week ending 03/21/2015
02/22/15T70 | 01/25/15TO % 01/25/15T0 | 12/28/14 TO % % 3 YEAR %
VIOLENT CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || vTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
HOMICIDE* 0 1 -100% 1 1 0% 2 2 0% 2 0 N/C
RAPE 1 0 N/C 0 1 -100% 2 6 -67% 2 6 -67%
ROBBERY 11 10 10% 10 23 -57% 40 43 7% 40 46 -12%
AGGRAVATED ASSAULTS 1 3 -67% 3 4 -25% 8 18 -56% 8 19 -59%
TOTAL VIOLENT 13 14 7% 14 29 -52% 52 69 -25% 52 71 -27%
02/22/1570 | 01/25/15TO % 01/25/15T0 | 12/28/14 TO % % 3 YEAR %
PROPERTY CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
BURGLARY/B&E 21 21 0% 21 15 40% 55 39 41% 55 53 4%
THEFT FROM AUTO 17 23 -26% 23 23 0% 57 74 -23% 57 64 -11%
PERSONAL/OTHER THEFT** 43 39 10% 39 47 -17% 121 115 5% 121 111 9%
AUTO THEFT 6 6 0% 6 7 -14% 18 32 -44% 18 25 -29%
TOTAL PROPERTY 87 89 2% 89 92 -3% 251 260 -3% 251 253 -1%
TOTAL PART 1 100 103 -3% 103 121 -15% 303 329 -8% 303 324 -6%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/21/2015 |
TYPE FIRST SECOND THIRD
MULTI-FAMILY 1621 LINN ST / TOTAL OF 27 400 W 9TH ST / TOTAL OF 23 416 W 9TH ST / TOTAL OF 18
SINGLE FAMILY 459 DAYTON ST/ TOTAL OF 3 456 DAYTON ST/ TOTAL OF 3 925 DAYTON ST/ TOTAL OF 2
COMMERCIAL 30 E LIBERTY ST/ TOTAL OF 31 700 W PETE ROSE WY / TOTAL OF 9 1420 VINE ST/ TOTAL OF 7

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.

**There are arrests that currently do not receive district values: 24 for last 28 days, 30 for previous 28 days, 47 for earlier 28 days, 98 for 2011 YTD, 186 for 2010 YTD, and 182 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 03/25/2015
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Strategic & Tactical Analytic Review for Solutions

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.

**There are arrests that currently do not receive district values: 24 for last 28 days, 30 for previous 28 days, 47 for earlier 28 days, 98 for 2011 YTD, 186 for 2010 YTD, and 182 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 03/25/2015

CHIEF OF POLICE DISTRICT 2 CAPTAIN DISTRICT 2 SWORN PERSONNEL
oy, | oo WHITE BLACK oR;CEER TOTAL
j&\ l /“-_?‘» WALE 8 761 | | %2 26 5 8
‘ % of Total Males 62.7% i 31.3% | 6.0%
FEMALE 26  23.90% 19 5 2 %
% of Total Females BA% 192 L%
TOTAL 109 n oo 7 109
POLICE CHIEF % of Total Sworn i e5%  284%  6.4%
JEFFREY BLACKWELL AREA: 24.9 5Q. MILES JEFFREY BUTLER, JR Source: Personne
CRIME STATISTICS for week ending 03/21/2015
02/22/1570 | 01/25/15TO % 01/25/1570 | 12/28/14TO % % 3 YEAR %
VIOLENT CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || vTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
HOMICIDE* 0 0 N/C 0 0 N/C 0 2 -100% 0 3 -100%
RAPE 4 3 33% 3 0 N/C 7 10 -30% 7 8 9%
ROBBERY 10 10 0% 10 10 0% 28 24 17% 28 30 7%
AGGRAVATED ASSAULTS 3 3 0% 3 2 50% 8 11 27% 8 13 -40%
TOTAL VIOLENT 17 16 6% 16 12 33% 43 47 9% 43 54 -20%
02/22/1570 | 01/25/15TO % 01/25/1570 | 12/28/14TO % % 3 YEAR %
PROPERTY CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || vTD 2015 | YTD 2014 | cHANGE || YTD 2015 | AVERAGE | CHANGE
BURGLARY/B&E 54 31 74% 31 48 -35% 124 165 -25% 124 204 -39%
THEFT FROM AUTO 33 40 -18% 40 69 -42% 133 91 46% 133 122 9%
PERSONAL/OTHER THEFT** 82 83 -1% 83 76 9% 235 230 2% 235 231 2%
AUTO THEFT 9 10 -10% 10 13 -23% 30 23 30% 30 26 15%
TOTAL PROPERTY 178 164 9% 164 206 -20% 522 509 3% 522 584 -11%
TOTAL PART 1 195 180 8% 180 218 -17% 565 556 2% 565 637 -11%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/21/2015 |
TYPE FIRST SECOND THIRD
MULTI-FAMILY 1820 RUTLAND AV / TOTAL OF 9 6020 DAHLGREN ST / TOTAL OF 9 6347 BEECHMONT AV / TOTAL OF 8
SINGLE FAMILY 3060 HACKBERRY ST/ TOTAL OF 6 1642 BREWSTER AV / TOTAL OF 4 5535 DAVIES PL / TOTAL OF 4
COMMERCIAL 4825 MARBURG AV / TOTAL OF 20 3760 PAXTON AV / TOTAL OF 13 3601 MONTGOMERY RD / TOTAL OF 11



CINCINNATI POLICE DEPARTMENT

REPORTING PERIOD: 02/22/2015 - 03/21/2015
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Strategic & Tactical Analytic Review for Solutions
CHIEF OF POLICE DISTRICT 3 CAPTAIN DISTRICT 3 SWORN PERSONNEL
s — GENDER RACE
WHITE BLACK OTHER TOTAL
MALE 131  78.4% 92 34 5 131
% of Total Males 702%  26.0% 3.8%
FEMALE 36  21.6% 5 10 3%
% of Total Females 69.4%  30.6% 0.0%
TOTAL 167 "1 | 45 | 5 167
POLICE CHIEF % of Total Sworn B 0% 26.9%  3.0%
JEFFREY BLACKWELL AREA: 20 5Q. MILES DANIEL GERARD E—
CRIME STATISTICS for week ending 03/21/2015
02/22/1570 | 01/25/15TO % 01/25/15T70 | 12/28/14TO % % 3 YEAR %
VIOLENT CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
HOMICIDE* 2 2 0% 2 0 N/C 4 6 -33% 4 4 0%
RAPE 7 1 600% 1 7 -86% 13 11 18% 13 13 3%
ROBBERY 25 28 -11% 28 36 -22% 84 56 50% 84 73 15%
AGGRAVATED ASSAULTS 9 10 -10% 10 10 0% 27 39 -31% 27 38 -30%
TOTAL VIOLENT 43 41 5% 41 53 -23% 128 112 14% 128 128 0%
02/22/15T0 | 01/25/15TO % 01/25/15T0 | 12/28/14TO % % 3 YEAR %
PROPERTY CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
BURGLARY/B&E 105 105 0% 105 135 -22% 326 342 -5% 326 336 3%
THEFT FROM AUTO 58 60 -3% 60 96 -38% 206 106 94% 206 140 47%
PERSONAL/OTHER THEFT** 177 156 13% 156 177 -12% 481 465 3% 481 460 5%
AUTO THEFT 33 44 -25% 44 50 -12% 117 71 65% 117 79 47%
TOTAL PROPERTY 373 365 2% 365 458 -20% 1130 984 15% 1130 1016 11%
TOTAL PART 1 416 406 2% 406 511 -21% 1258 1096 15% 1258 1144 10%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/21/2015 |
TYPE FIRST SECOND THIRD
MULTI-FAMILY 2000 WESTWOOD NORTHERN BV / TOTAL OF 36| [ 1990 WESTWOOD NORTHERN BV / TOTALOF 20|| 750 GRAND AV / TOTAL OF 17
SINGLE FAMILY 3825 HERRON AV / TOTAL OF 9 1114 WINFIELD AV / TOTAL OF 7 4038 AKOCHIA AV / TOTAL OF 6
COMMERCIAL 6000 GLENWAY AV / TOTAL OF 24 3609 WARSAW AV / TOTAL OF 24 2322 FERGUSON RD / TOTAL OF 23

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.

**There are arrests that currently do not receive district values: 24 for last 28 days, 30 for previous 28 days, 47 for earlier 28 days, 98 for 2011 YTD, 186 for 2010 YTD, and 182 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 03/25/2015
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CHIEF OF POLICE DISTRICT 4 CAPTAIN DISTRICT 4 SWORN PERSONNEL
GENDER RACE
2 . | WHITE_BLACK OTHER TOTAL
MALE 103 763% | 64 39 0 103
% of Total Males i e e 0.0%
FEMALE R 27 [ 19 T 13 T oo 2
% of Total Females £ 59.4% | 40.6% | 0.0%
TOTAL 135 [ 8 "m0 135
POLICE CHIEF % of Total Sworn S oes 85%  0.0%
JEFFREY BLACKWELL AREA: 11.75Q. MILES MARIS HEROLD S ——E—
CRIME STATISTICS for week ending 03/21/2015
02/22/1570 | 01/25/15TO % 01/25/1570 | 12/28/14T0 % % 3 YEAR %
VIOLENT CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
HOMICIDE* 0 0 N/C 0 2 -100% 2 7 71% 2 6 -65%
RAPE 7 5 40% 5 5 0% 16 13 23% 16 15 7%
ROBBERY 21 16 31% 16 34 -53% 62 62 0% 62 75 -17%
AGGRAVATED ASSAULTS 18 15 20% 15 13 15% 45 42 7% 45 44 2%
TOTAL VIOLENT 46 36 28% 36 54 -33% 125 124 1% 125 140 -11%
02/22/1570 | 01/25/15TO % 01/25/15T70 | 12/28/14TO % % 3 YEAR %
PROPERTY CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
BURGLARY/B&E 46 47 2% 47 58 -19% 142 182 -22% 142 205 -31%
THEFT FROM AUTO 34 35 3% 35 43 -19% 106 94 13% 106 118 -10%
PERSONAL/OTHER THEFT** 100 89 12% 89 112 21% 286 256 12% 286 284 1%
AUTO THEFT 13 13 0% 13 23 -43% 49 66 -26% 49 58 -16%
TOTAL PROPERTY 193 184 5% 184 236 -22% 583 598 3% 583 665 -12%
TOTAL PART 1 239 220 9% 220 290 -24% 708 722 2% 708 804 -12%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/21/2015 |
TYPE FIRST SECOND THIRD
MULTI-FAMILY 518 HALE AV / TOTAL OF 22 3652 READING RD / TOTAL OF 22 2525 VICTORY PY / TOTAL OF 20
SINGLE FAMILY 1119 LAIDLAW AV / TOTAL OF 5 15 W 69TH ST/ TOTAL OF 5 562 MAPLE AV / TOTAL OF 4
COMMERCIAL 3504 READING RD / TOTAL OF 26 2139 AUBURN AV / TOTAL OF 21 2607 VICTORY PY / TOTAL OF 18

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.

**There are arrests that currently do not receive district values: 24 for last 28 days, 30 for previous 28 days, 47 for earlier 28 days, 98 for 2011 YTD, 186 for 2010 YTD, and 182 for 2009 YTD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 03/25/2015
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Strategic & Tactical Analytic Review for Solutions

MULTI-FAMILY

5376 BAHAMA TE / TOTAL OF 8

5377 BAHAMA TE / TOTAL OF 7

5374 BAHAMA TE / TOTAL OF 7

SINGLE FAMILY

1160 LIVEOAK CT / TOTAL OF 10

1423 APJONES ST / TOTAL OF 10

1003 EBONY LN / TOTAL OF 5

COMMERCIAL

3425 SPRING GROVE AV / TOTAL OF 38

2507 CLIFTON AV / TOTAL OF 11

4777 KENARD AV / TOTAL OF 9

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.

**There are arrests that currently do not receive district values: 24 for last 28 days, 30 for previous 28 days, 47 for earlier 28 days, 98 for 2011 YTD, 186 for 2010 YTD, and 182 for 2009 YTD

CHIEF OF POLICE DISTRICT 5 CAPTAIN DISTRICT 5 SWORN PERSONNEL
o ] GENDER RACE
E j? WHITE BLACK OTHER TOTAL
VALE 113 83.7% 72 42 0 113
U Y% of Total Males 8% 3% 0.0%
FEMALE 22 163% B 9 0 n
% of Total Females 501%  40.9%  0.0%
TOTAL 135 8¢ 51 | 0 135
POLICE CHIEF % of Total Sworn 62.2%  31.8%  0.0%
JEFFREY BLACKWELL AREA: 18 5Q. MILES BRIDGET BARDUA Source: Personne
CRIME STATISTICS for week ending 03/21/2015
02/22/15T70 | 01/25/15 1O % 01/25/15T0 | 12/28/14T0 % % 3 YEAR %
VIOLENT CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
HOMICIDE* 1 0 N/C 0 0 N/C 1 0 N/C 1 2 -33%
RAPE 4 2 100% 2 2 0% 7 11 -36% 7 10 -32%
ROBBERY 14 12 17% 12 21 -43% 38 53 -28% 38 58 -34%
AGGRAVATED ASSAULTS 7 7 0% 7 4 75% 15 14 7% 15 28 -46%
TOTAL VIOLENT 26 21 24% 21 27 -22% 61 78 -22% 61 98 -37%
02/22/15T0 | 01/25/15 TO % 01/25/15T0 | 12/28/14TO % % 3 YEAR %
PROPERTY CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
BURGLARY/B&E 50 41 22% 41 51 -20% 135 192 -30% 135 222 -39%
THEFT FROM AUTO 35 83 -58% 83 68 22% 178 121 47% 178 110 62%
PERSONAL/OTHER THEFT** 84 75 12% 75 89 -16% 239 242 -1% 239 247 3%
AUTO THEFT 7 7 0% 7 19 -63% 32 41 -22% 32 36 -12%
TOTAL PROPERTY 176 206 -15% 206 227 9% 584 596 2% 584 615 5%
TOTAL PART 1 202 227 -11% 227 254 -11% 645 674 -4% 645 712 -9%
N/C - Not Calculable
REPEAT CFS LOCATIONS for week ending 03/21/2015 |
TYPE FIRST SECOND THIRD

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 03/25/2015
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Strategic & Tactical Analytic Review for Solutions

Central Business District

CHIEF OF POLICE CBS CAPTAIN CBS SWORN PERSONNEL
. GENDER i RACE
| WHITE BLACK OTHER TOTAL
MALE 33 76.7% 2% 8 1 3
% of Total Males P WY 3.0%
FEMALE 10  23.3% T T3 o 10
5% % of Total Females 0.0%  30.0%  00%
TOTAL 43 o1 1 4
POLICE CHIEF AREA: 15Q. MILE % of Total Sworn G 724%  25.8%  2.3%
JEFFREY BLACKWELL MICHAEL NEVILLE Source: Personne
CRIME STATISTICS for week ending 03/21/2015
02/22/15T0 | 01/25/15TO % 01/25/15T0 | 12/28/14TO % % 3 YEAR %
VIOLENT CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
HOMICIDE* 0 0 N/C 0 0 N/C 0 0 N/C 0 N/C N/C
RAPE 1 0 N/C 0 0 N/C 1 0 N/C 1 2 -50%
ROBBERY 8 0 N/C 0 1 -100% 8 10 -20% 8 13 -40%
AGGRAVATED ASSAULTS 0 0 N/C 0 0 N/C 0 3 -100% 0 4 -100%
TOTAL VIOLENT 9 0 N/C 0 1 -100% 9 13 -31% 9 19 -53%
02/22/15T0 | 01/25/15TO % 01/25/15T0 | 12/28/14TO % % 3 YEAR %
PROPERTY CRIMES 03/21/15 02/21/15 CHANGE 02/21/15 01/24/15 CHANGE || YTD 2015 | YTD 2014 | CHANGE || YTD 2015 | AVERAGE | CHANGE
BURGLARY/B&E 7 0 N/C 0 2 -100% 9 13 -31% 9 12 -23%
THEFT FROM AUTO 8 14 -43% 14 17 -18% 36 37 -3% 36 52 -30%
PERSONAL/OTHER THEFT** 35 28 25% 28 41 -32% 95 112 -15% 95 118 -20%
AUTO THEFT 1 0 N/C 0 0 N/C 1 9 -89% 1 7 -85%
TOTAL PROPERTY 51 42 21% 42 60 -30% 141 171 -18% 141 188 -25%
TOTAL PART 1 60 42 43% 42 61 -31% 150 184 -18% 150 207 -28%
REPEAT CFS LOCATIONS for week ending 03/21/2015 |
TYPE FIRST SECOND THIRD
MULTI-FAMILY 210 W 8TH ST/ TOTAL OF 6 609 WALNUT ST/ TOTAL OF 5 111 GARFIELD PL / TOTAL OF 2
SINGLE FAMILY NONE / TOTAL OF NONE NONE / TOTAL OF NONE NONE / TOTAL OF NONE
COMMERCIAL 1005 GILBERT AV / TOTAL OF 20 21 E5TH ST/ TOTAL OF 20 505 VINE ST / TOTAL OF 17

*Homicide statistics are counts by victims and do not include police interventions nor vehicular homicides.

**There are arrests that currently do not receive district values: 24 for last 28 days, 30 for previous 28 days, 47 for earlier 28 days, 98 for 2011 YTD, 186 for 2010 YTD, and 182 for 2009 YTD

N/C - Not Calculable

Statistics based on the report date of the crime or arrest. Crime statistics are incident based, meaning each offense in an incident is counted. Arrest statistics are based on charges, meaning each charge in an arrest is counted. Auto
Theft does not include Unauthorized Use (no consent by owner). **Other theft Includes unauthorized use of a motor vehicle.

PREPARED BY: TECHNOLOGY SYSTEMS SECTION

Statistics are Preliminary and Subject to Further Analysis and Revision.

DATE: 03/25/2015
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7 DAY
CRIME CITY |[DST 1|DST 2|DST 3|DST 4|DST 5|CBS
Homicide 2 0 0 1 0 1
Rape 7/ 2 3 0 1
Robbery 20 4 6 3 3
Agg Assault 14 2 2 7 3
Burglary/B&E 76 10, 32| 15/ 18
TFA 51 10, 18, 10 4
OTHER THEFT | 146 13| 18, 50| 29| 26| 10
AUTO THEFT 16 0 2| 11 2 1 O

AR, OlWIO
W ook |O0O

PREPARED BY: TECHNOLOGY SYSTEMS SECTION Statistics are Preliminary and Subject to Further Analysis and Revision. DATE: 03/25/2015
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February 27, 2015

Police Officer Robert Ahlers
District Two

Please accept this commendation and my appreciation for your dedication to duty in the
investigation of a breaking and entering offense. Specifically:

On February 8, 2015, you responded and investigated a breaking and entering offense involving
the theft of more than $20,000.00 in vehicles and landscaping equipment. The initial
investigation did not identify a suspect, but officers began a search of the area in an attempt to
locate the stolen vehicles or equipment.

Within the hour of the reported offense, the abandoned stolen pick-up truck was located. A
neighborhood canvass was conducted and a description was gained as to a possible second
pick-up truck involved as well as descriptions of possible suspects.

Officer Ahlers, you continued your search of the area looking for the second pick-up truck.
Within the hour, officers observed the second pick-up with stolen property in the truck bed.
Officers observed a male suspect entering an apartment building and pursued the suspect on
foot. During the chase, the suspect discarded a 40 caliber Glock semi-automatic pistol as
officers approached. The suspect was taken into custody without further incident. The officers
recovered some of the stolen property from the pick-up truck and continued their investigation
for the remaining equipment taken in the offense. The officers determined the suspect had
recently been in another jurisdiction and requested that jurisdiction check an address. At that
location, the majority of the stolen property was recovered. Due to officers’ thorough follow-up
investigation, within hours of the reported offense a suspect was charged in this offense and all
but $500.00 worth of the stolen vehicles and equipment was recovered.

Officer Ahlers, you are deserving of this commendation for your investigative skills, teamwork,
tenacity and commitment to assisting victims of crime.

Sincerely, _ T “) /
t!J v ) e o V' ;? €v:'-;é [
W,%: ; "/’vﬂjiﬁf(// s
Jeffrey Blackwé) (4 Paul H. Humphries/
Police Chief Ex\e_cizsistant Police Chief
James L. Whalen David J. Bailey /
Assistant Police Chief Assistant Police Chief

310 Ezzard Charles Drive + Cincinnati, Ohio 45214
P5133523536 « F5133522949 « www cinginnati-chooy/cpd
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February 27, 2015

Police Officer Steven Edwards
District Two

Please accept this commendation and my appreciation for your dedication to duty in the
investigation of a breaking and entering offense. Specifically:

On February 8, 2015, you responded and investigated a breaking and entering offense involving
the theft of more than $20,000.00 in vehicles and landscaping equipment. The initial
investigation did not identify a suspect, but officers began a search of the area in an attempt to
locate the stolen vehicles or equipment.

Within the hour of the reported offense, the abandoned stolen pick-up truck was located. A
neighborhood canvass was conducted and a description was gained as to a possible second
pick-up truck involved as well as descriptions of possible suspects.

Officer Edwards, you continued your search of the area looking for the second pick-up truck.
Within the hour, officers observed the second pick-up with stolen property in the truck bed.
Officers observed a male suspect entering an apartment building and pursued the suspect on
foot. During the chase, the suspect discarded a 40 caliber Glock semi-automatic pistol as
officers approached. The suspect was taken into custody without further incident. The officers
recovered some of the stolen property from the pick-up truck and continued their investigation
for the remaining equipment taken in the offense. The officers determined the suspect had
recently been in another jurisdiction and requested that jurisdiction check an address. At that
location, the majority of the stolen property was recovered. Due to officers’ thorough follow-up
investigation, within hours of the reported offense a suspect was charged in this offense and all
but $500.00 worth of the stolen vehicles and equipment was recovered.

Officer Edwards, you are deserving of this commendation for your investigative skills, teamwork,
tenacity and commitment to assisting victims of crime.

Sincerely, P j
. P ,,%*s ‘_{\1/!
a6 | - e _ k&y(__ﬂ.f@!{ { g ‘L-L,a oAl

Jeffrey Black\néll ' Paul H. Humphrles
Police Chief Executivé snstant Police Chief

AT / \ ?/J[ S~
James L. Whalen DaVld J. Balley
Assistant Police Chief ASSIStant Police Chief

310 Ezzard Charles Drive  +  Cincinnati, Ohio 45214
P5I3 3523536 + F5133522949 - werw cinonnali-ongoyondd
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February 27, 2015

Police Officer Linda Fields
District Two

Please accept this commendation and my appreciation for your dedication to duty in the
investigation of a breaking and entering offense. Specifically:

On February 8, 2015, you responded and investigated a breaking and entering offense involving
the theft of more than $20,000.00 in vehicles and landscaping equipment. The initial
investigation did not identify a suspect, but officers began a search of the area to attempt to
locate the stolen vehicles or equipment.

Within the hour of the reported offense, the abandoned stolen pick-up truck was located. A
neighborhood canvass was conducted and a description was gained as to a possible second
pick-up truck involved as well as descriptions of possible suspects.

Officer Fields, you continued your search of the area looking for the second pick-up truck.
Within the hour, officers observed the second pick-up with stolen property in the truck bed.
Officers observed a male suspect entering an apartment building and pursued the suspect on
foot. During the chase, the suspect discarded a 40 caliber Glock semi-automatic pistol as
officers approached. The suspect was taken into custody without further incident. The officers
recovered some of the stolen property from the pick-up truck and continued their investigation
for the remaining equipment taken in the offense. The officers determined the suspect had
recently been in another jurisdiction and requested that jurisdiction check an address. At that
location, the majority of the stolen property was recovered. Due to officers’ thorough follow-up
investigation, within hours of the reported offense a suspect was charged in this offense and all
but $500.00 worth of the stolen vehicles and equipment was recovered.

Officer Fields, you are deserving of this commendation for your investigative skills, teamwork,
tenacity and commitment to assisting victims of crime.

Sincerely, ) M> / /
Vo L ptute, (o

Jeffrey Blackdvell £~ Paul H. Humphries ¢

Police Chief Executive Assistant Police Chief
A7 gl e

James L. Whalen /{5avid J. Bailey

Assistant Police Chief Assistant Police Chief

310 Ezzard Charles Drive ¢ Cincinnati, Ohio 45214
P5133523536 « F5133522949 ¢ v cinoinnaii-ohgoy oo
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February 27, 2015

Police Officer Cheryl Fox
District Two

Please accept this commendation and my appreciation for your dedication to duty in the
investigation of a breaking and entering offense. Specifically:

On February 8, 2015, you responded and investigated a breaking and entering offense involving
the theft of more than $20,000.00 in vehicles and landscaping equipment. The initial
investigation did not identify a suspect, but officers began a search of the area to attempt to
locate the stolen vehicles or equipment.

Within the hour of the reported offense, the abandoned stolen pick-up truck was located. A
neighborhood canvass was conducted and a description was gained as to a possible second
pick-up truck involved as well as descriptions of possible suspects.

Officer Fox, you continued your search of the area looking for the second pick-up truck. Within
the hour, officers observed the second pick-up with stolen property in the truck bed. Officers
observed a male suspect entering an apartment building and pursued the suspect on foot.
During the chase, the suspect discarded a 40 caliber Glock semi-automatic pistol as officers
approached.  The suspect was taken into custody without further incident. The officers
recovered some of the stolen property from the pick-up truck and continued their investigation
for the remaining equipment taken in the offense. The officers determined the suspect had
recently been in another jurisdiction and requested that jurisdiction check an address. At that
location, the majority of the stolen property was recovered. Due to officers’ thorough follow-up
investigation, within hours of the reported offense a suspect was charged in this offense and all
but $500.00 worth of the stolen vehicles and equipment was recovered.

Officer Fox, you are deserving of this commendation for your investigative skills, teamwork,
tenacity and commitment to assisting victims of crime.

, ™~ . Y « \
. 7 - ' ’ ‘, A:)w,ki@;’/ﬁ‘»v\f{uh"-‘n!'»‘-x;:i«,ft'-‘—%t‘-ﬁ&"" - /‘ —Vyl/ ;’ .

Jeffrey Blackwbll ¢ Paul H. Humpﬁrf)es/
Police Chief Executive Assistant Police Chief

If'“?" C \:“'/ij\v-ﬂ’rd' )
James L. Whalen /6avid J. Bailey
Assistant Police Chief Assistant Police Chief
(//

210 Ezzard Charles Drive  » Cincinnati, Ohio 45214
P5133523536 ¢ F5133522949 « wveww omoimnal-ohgoy) ood

Sincerely,
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February 27, 2015

Police Officer Charles Gardner
District Two

Please accept this commendation and my appreciation for your dedication to duty in the
investigation of a breaking and entering offense. Specifically:

On February 8, 2015, you responded and investigated a breaking and entering offense involving
the theft of more than $20,000.00 in vehicles and landscaping equipment. The initial
investigation did not identify a suspect, but officers began a search of the area to attempt to
locate the stolen vehicles or equipment.

Within the hour of the reported offense, the abandoned stolen pick-up truck was located. A
neighborhood canvass was conducted and a description was gained as to a possible second
pick-up truck involved as well as descriptions of possible suspects.

Officer Gardner, you continued your search of the area looking for the second pick-up truck.
Within the hour, officers observed the second pick-up with stolen property in the truck bed.
Officers observed a male suspect entering an apartment building and pursued the suspect on
foot. During the chase, the suspect discarded a 40 caliber Glock semi-automatic pistol as
officers approached. The suspect was taken into custody without further incident. The officers
recovered some of the stolen property from the pick-up truck and continued their investigation
for the remaining equipment taken in the offense. The officers determined the suspect had
recently been in another jurisdiction and requested that jurisdiction check an address. At that
location, the majority of the stolen property was recovered. Due to officers’ thorough follow-up
investigation, within hours of the reported offense a suspect was charged in this offense and all
but $500.00 worth of the stolen vehicles and equipment was recovered.

Officer Gardner, you are deserving of this commendation for your investigative skills, teamwork,
tenacity and commitment to assisting victims of crime.

Sincerely, )
- / 5 /
, L S A«x %JLL.] NG
Jeffrey Blackwg¢ll é Paul H Humphrles
Police Chief ExecutiveAssistant Police Chief
James L. Whalen /6av1d J. Bailey
Assistant Police Chief Assistant Police Chief

310 Ezzard Charles Drive  +  Cincinnati, Ohio 45214
P5133523536 + F5133522949 - cincinnati-oh
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February 27, 2015

Police Officer Jennifer Knight
District Two

Please accept this commendation and my appreciation for your dedication to duty in the
investigation of a breaking and entering offense. Specifically:

On February 8, 2015, you responded and investigated a breaking and entering offense involving
the theft of more than $20,000.00 in vehicles and landscaping equipment. The initial
investigation did not identify a suspect, but officers began a search of the area to attempt to
locate the stolen vehicles or equipment.

Within the hour of the reported offense, the abandoned stolen pick-up truck was located. A
neighborhood canvass was conducted and a description was gained as to a possible second
pick-up truck involved as well as descriptions of possible suspects.

Officer Knight, you continued your search of the area looking for the second pick-up truck.
Within the hour, officers observed the second pick-up with stolen property in the truck bed.
Officers observed a male suspect entering an apartment building and pursued the suspect on
foot. During the chase, the suspect discarded a 40 caliber Glock semi-automatic pistol as
officers approached. The suspect was taken into custody without further incident. The officers
recovered some of the stolen property from the pick-up truck and continued their investigation
for the remaining equipment taken in the offense. The officers determined the suspect had
recently been in another jurisdiction requested and that jurisdiction check an address. At that
location, the majority of the stolen property was recovered. Due to officers’ thorough follow-up
investigation, within hours of the reported offense a suspect was charged in this offense and all
but $500.00 worth of the stolen vehicles and equipment was recovered.

Officer Knight, you are deserving of this commendation for your investigative skills, teamwork,
tenacity and commitment to assisting victims of crime.

Sincerely, L "’“\) ‘ A

Jeffrey Blackyléll £~ Paul H. Humphries °
Police Chief Executive-Assistant Police Chief
/o
[ il AN /
James L. Whalen /f)avid J. Bailey /
Assistant Police Chief Assistant Police Chief

310 Ezzard Charles Drive  +  Cincinnati, Ohio 45214
P 5133523536 + F5133522949 -« wwow cincinnati-ohugoy/opd
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February 27, 2015

Police Specialist Thomas Sandmann
District Two

Please accept this commendation and my appreciation for your dedication to duty in the
investigation of a breaking and entering offense. Specifically:

On February 8, 2015, you responded and investigated a breaking and entering offense involving
the theft of more than $20,000.00 in vehicles and landscaping equipment. The initial
investigation did not identify a suspect, but officers began a search of the area to attempt to
locate the stolen vehicles or equipment.

Within the hour of the reported offense, the abandoned stolen pick-up truck was located. A
neighborhood canvass was conducted and a description was gained as to a possible second
pick-up truck involved as well as descriptions of possible suspects.

Specialist Sandmann, you continued your search of the area looking for the second pick-up
truck. Within the hour, officers observed the second pick-up with stolen property in the truck
bed. Officers observed a male suspect entering an apartment building and pursued the suspect
on foot. During the chase, the suspect discarded a 40 caliber Glock semi-automatic pistol as
officers approached. The suspect was taken into custody without further incident. The officers
recovered some of the stolen property from the pick-up truck and continued their investigation
for the remaining equipment taken in the offense. The officers determined the suspect had
recently been in another jurisdiction and requested that jurisdiction check an address. At that
location, the majority of the stolen property was recovered. Due to officers’ thorough follow-up
investigation, within hours of the reported offense a suspect was charged in this offense and all
but $500.00 worth of the stolen vehicles and equipment was recovered.

Specialist Sandmann, you are deserving of this commendation for your investigative skills,
teamwork, tenacity and commitment to assisting victims of crime.

Sincerely, o j J f
C Rl Ll il
- . ! /
£

e / =t
Jeffrey Blackw’_é'jj é;/ - Paul H. Humphries
Police Chief Executive Assistant Police Chief
/ PO
James L. Whalen D/awd J. Balley
Assistant Police Chief Assnstant Police Chief
310 Ezzard Charles Drive  + Cincinnati, Ohic 45214

P 5133523536 + F5133522949 « wowswcmncinnan-ohgoy oo
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February 27, 2015

Police Officer Jason Lindle
District Two Investigative Unit

Please accept this commendation and my appreciation for your dedication to duty in the
investigation of a breaking and entering offense. Specifically:

On February 8, 2015, you responded and investigated a breaking and entering offense involving
the theft of more than $20,000.00 in vehicles and landscaping equipment. The initial
investigation did not identify a suspect, but officers began a search of the area to attempt to
locate the stolen vehicles or equipment.

Within the hour of the reported offense, the abandoned stolen pick-up truck was located. A
neighborhood canvass was conducted and a description was gained as to a possible second
pick-up truck involved as well as descriptions of possible suspects.

Officer Lindle, you continued your search of the area looking for the second pick-up truck.
Within the hour, officers observed the second pick-up with stolen property in the truck bed.
Officers observed a male suspect entering an apartment building and pursued the suspect on
foot. During the chase, the suspect discarded a 40 caliber Glock semi-automatic pistol as
officers approached. The suspect was taken into custody without further incident. The officers
recovered some of the stolen property from the pick-up truck and continued their investigation
for the remaining equipment taken in the offense. The officers determined the suspect had
recently been in another jurisdiction and requested that jurisdiction check an address. At that
location, the majority of the stolen property was recovered. Due to officers’ thorough follow-up
investigation, within hours of the reported offense a suspect was charged in this offense and all
but $500.00 worth of the stolen vehicles and equipment was recovered.

Officer Lindle, you are deserving of this commendation for your investigative skills, teamwork,
tenacity and commitment to assisting victims of crime.

Sin?re)y,

1]
..... e, 4

Jeffrey Blackwél é:/ o Paul H Humphrles

Police Chief Executive Asgistant Police Chief
Joxl (\4 O N —

James L. Whalen aVId J. Bailey

Assistant Police Chief A33|stant Police Chief

310 Ezzard Charles Drive + Cincinnati, Ohio 45214
P5133523536 + F5133522949 + viww Cincinnal-oh.ooy oo
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March 23, 2015

Captain Michael John
District One Commander
310 Ezzard Charles Drive
Cincinnati Ohio 45214

Captain John:

Please extend my personal thanks and commendation to:
Police Officer Howard Fox

During the recent Over the Rhine CIRV initiative which culminated in the autumn of
2014, and in preparation for the upcoming March launch of the Neighborhood
Enhancement Program in Over the Rhine, District One officers partnered with other
units and agencies to conduct intensive investigations into violence and drug trafficking
in the northwest quadrant of Over the Rhine. Police Officer Howard Fox was following
up on suppliers to the low level sellers in Over the Rhine and identified Robert Mays as
one of the suppliers. On January 27, 2015, Officer Fox initiated a plan to arrest Robert
Mays. Officer Fox followed up the arrest with a search warrant at 4422 Reading Ln #3.
Officers recovered 96.17 grams of heroin, $540.00 US currency, an American Derringer
.38 caliber pistol and a stolen Ruger .357 revolver. Robert Mays was charged with two
counts of Drug Trafficking (F1), Weapons Under Disability (F3), Receiving Stolen
Property (F4), and three counts of Drug Trafficking (F4).
As a direct result of the CIRV initiative, Over the Rhine experienced a 12 % reduction in

robberies and a 74% reduction in shooting offenses during, and immediately after the
multi- month project.

Officer Fox is a credit to District One and the Department

Sincerely, ﬂ
/‘\‘( C :’M‘\‘ AN

Lieutenant Colonel James L. Whalen
Patrol Bureau Commander

310 Ezzard Charles Drive + Cincinnati, Ohio 45214
P 5133523536 + F5133522949 -« www.cincinnati-ohgov/epd
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March 23, 2015

Captain Michael John
District One Commander
310 Ezzard Charles Drive
Cincinnati Ohio 45214

Captain John:

Please extend my personal thanks and commendation to:
Police Officer Dewayne NMcMenama

During the recent Over the Rhine CIRV initiative which culminated in the autumn of
2014, and in preparation for the upcoming March launch of the Neighborhood
Enhancement Program in Over the Rhine, District One officers partnered with other
units and agencies to conduct intensive investigations into violence and drug trafficking
in the northwest quadrant of Over the Rhine. Police Officer Dewayne McMenama was
following up on suppliers to the low level sellers of Over the Rhine and identified Willie
Brown as one of the suppliers. On February 18, 2015, Officer McMenama initiated a
plan to arrest Willie Brown. Officer McMenama followed up the arrest with a search
warrant at 2667 W. North Bend Road #1015. Officers recovered 90.34 grams of heroin
$11,700.00 US currency, a Daewoo .40 caliber pistol, and a Smith and Wesson .357
revolver. Willie Brown was charged with Drug Trafficking (F1), two counts of Weapons
Under Disability (F3), and three counts of Drug Trafficking (F5).

As a direct result of the CIRV initiative, Over the Rhine experienced a 12 % reduction in
robberies and a 74% reduction in shooting offenses during, and immediately after the
multi- month project.

Officer McMenama is a credit to District One and the Department.

Sincerely, )

Lieutenant Colonel James L. Whalen
Patrol Bureau Commander

310 Ezzard Charles Drive ¢+ Cincinnati, Ohio 45214
P 5133523536 ¢+ F5133522949 + www.cincinnati-oh.gov/cpd
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March 23, 2015

Captain Michael John
District One Commander
310 Ezzard Charles Drive
Cincinnati Ohio 45214

Captain John:

Please extend my personal thanks and commendation to:
Police Officer Steven Mittermeier

During the recent Over the Rhine CIRV initiative which culminated in the autumn of
2014, and in preparation for the upcoming March launch of the Neighborhood
Enhancement Program in Over the Rhine, District One officers partnered with other
units and agencies to conduct intensive investigations into violence and drug trafficking
in the northwest quadrant of Over the Rhine. These efforts dovetailed with the
departmental response to citizen complaints into drug trafficking near 12th and Race
Streets as well. District One Violent Crimes Squad Detective Steven Mittermeier was
key to the Department’s response to these concerns. Officer Mittermeier was the officer
responsible for handling the informants and the organizing of over 40 undercover drug
buys, which ultimately led to the development of probable cause to arrest the most
violent and prolific offenders in Over the Rhine.

Ultimately, seven search warrants were executed. The residents of four properties were
served with eviction notices. Criminal charges were signed against three business
owners, place-based strategies were implemented for five locations and over 80
suspects were charged with criminal offenses.

As a direct result of the CIRV initiative, Over the Rhine experienced a 12 % reduction in
robberies and a 74% reduction in shooting offenses during, and immediately after the
multi- month project.

Officer Mittermeier is a credit to District One and the Department.

Smcerely, ﬂ

Lleutenant Co.onel James L. Whalen
Patrol Bureau Commander

310 Ezzard Charles Drive ¢+ Cincinnati, Ohio 45214
P 5133523536 ¢ F5133522949 ¢ www.cincinnali-oh.qgov/cpd
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Mary E. Day

Program Associate

513/458-5515

Switchboard:

513/345-4160 or 1-800-488-6070
Fax: 513/621-5613 o
Website: www.proseniors.org Helping Older Persons With Legal
E-mail: mday @proseniors.org & Long-Term Care Problems

7162 Reading Road, Suite 1150 + Cincinnati, Ohio 45237
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ERLANGER ERLANGER POLICE DEPARTMENT

?01 1ICg "

505 Commonwealth Ave
Erlanger, KY 41018
Office (859) 727-7599 * Fax (859) 727-7929
Website: www.ci.erlanger.ky.us

Date: 03/04/15

Chief Blackwell,
Colonel
Robert L. Arens On behalf of the Erlanger Kentucky Police Department, | would like to thank you and
Chief of Police your organization for your response to an incident January 3, 2015. One of our
officers accidentally shot himself in a parking garage elevator on Mercer Street.
Your officers were quick to respond, and assist in every way they could. They
Asst Chief displayed the utmost professionalism and concern when one of our own was in need.
Anthony Wilson This caring and concern was greatly appreciated by everyone involved. These

officers made a very bad situation as good as it could be.

Please extend our heartfelt gratitude to Officer Howard Fox for his thorough
investigation, and also to Officer Michael Adamson for staying with us through this
event at the hospital even though he was going off duty.

Lastly, | want to personally thank you for responding to the hospital that evening.

Officer Jouett, his family, and the Erlanger Police Department are very thankful for
your personal attention that night.

s.nceregg{ %LS
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Yvonne M. Jones

Chief Jeffery Blackwell
Cincinnati Police Department
310 Ezzard Charles Drive
Cincinnati OH 45214

Dear Chief Blackwell,

Ve
This correspondence is to express a heartfelt THANK YOU for your leadership in our city
as it regards how our police men and women serve the citizens of Cincinnati. | watched
the recent news about how the new recruits are being trained to interact with all
Cincinnatians from the poorest to the richest, and to treat them with the respect they
deserve.

In.view of the debacle in Ferguson MO and the Cleveland police department blaming
the death of a 12 year old boy as being his fault, and other incidents across the nation, |
can't say thank you enough for your compassionate training practices.

| am proud to say that Cincinnati is not numbered among those cities whose insensi-
tivity and blatant racism gives a “black eye” to all police officers.

While I'm at it, | want to tell you that Lt. Prin\c/ess Davis spoke to our Church Women
United women at our World Community/Human Rights Day Celebration this past
November. She is an inspirational speaker and everyone enjoyed her contribution to
our celebration. She is a shining example of our police department's officers.

Again. THANK YOU.

Sincerely,

(%M/@( &m/



The featured "DADA RAFIKI" (sister-friend) for
Warch 11, 2015 is Officer Princess Davis, Police
Officer, Cincinnati Police department, Community
Advocate and Citizen's on Patrol Coordinator--
who oversees over 500 volunteers, serving in 31
neighborhoods. She is a frequent visitor to
nursing homes and hospitals as a senior citizen
advocate for the Cincinnati Police Department.
Serves as a youth mentor at Job Corps and part
of the “Shop with a Cop” program for
underprivileged children before the start of the
school year. “She enables community members
to be safe, healthy, assets to the neighborhoods
and most importantly leaves them feeling valued."
We salute you Officer Princess Davis for being a
contemporary history maker!
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March 12, 2015

Chief Jeffrey Blackwell
Cincinnati Police Department
310 Ezzard Charles Dr.
Cincinnati, Ohio 45214

Dear Chief Blackwell,

| would like to thank your officers, including Officer Charles Kilgore,
who assisted Blue Ash Police Officers in capturing Christian Overmyer on
Wednesday, March 11

Blue Ash Police officers were attempting to stop an entered stolen
vehicle and its occupants on Interstate 71 in Blue Ash. The vehicle fled
from our officers and continued southbound on Interstate 71. Other
officers spotted the vehicle and became involved. The vehicle was
stopped on Third Street in Cincinnati and all of the occupants were taken
into custody. Cincinnati Police officers, including Officer Kilgore, arrived
to assist with the arrest of the suspect.

The Blue Ash supervisor, Sgt. Allison Schlie, reports that your officers
responded quickly, used sound tactics and judgment, and acted very
professional while assisting our officers. It was very much appreciated by
our officers on the scene.

Interagency cooperation is important, and we appreciate your officers
taking the initiative to get involved to see that justice was served by
helping to capture this potentially dangerous individual. Please pass on
our thanks to these officers.

Sincerely,

ﬁu&u{ 77,4

Paul W. Hartinge
Chief of Police




Louis Arnold

i

“GREATER CINCINNATI Distrio |

310 Ezzard Charles Dr.,

WORLD AFFAIRS COUNCIL Cincinnati, OH 45214
June 25, 2014

Board of Directors

Catharina Toltzis, Ph.D.,
Board Chair
United Nations

John Pinney
Vice Chair
Graydon Head &
Ritchey, LLP

Richard Lauf
Treasurer

Phil Poland
Secretaty
DHL Express

Robert Betz
Retired, Cognis

Lawrence Higdon
Higdon Group

Cassandra Scott
Cincinnati State

Inayat Malik, M.D.

Kim Harp
Thomas Moore College

Raj Mehta, Ph.D,
University of Cincinnati

Martin Wilhelmy
UBS Bank

Tim Swallow
Cincinnati World Cinema

Carla Walker
thinkBIG Strategies

Francois LeRoy, Ph.D,
NKU

Dear Mr. Louis Arnold,

Thank you for meeting with the visitors from the US Department of State International Visitor
Leadership Program.

Cincinnati has a long standing tradition of leadership in citizen diplomacy. Citizen diplomacy is the
concept that, in a vibrant democracy, the individual citizen has the right—even the responsibility—to
help shape U.S. foreign relations, as our members phrase it, “one handshake at a time.” Each year, an
estimated 4,000 hours of volunteer time is donated by our local trustees, interns and community
volunteers, such as you. Building constructive connections with emerging leaders of other nations
through direct interaction with American citizens is the United States’ best asset for improving
international relations. I would like to share with you a few insights regarding this prestigious
program.,

% U.S. Ambassadors have repeatedly ranked the IVLP first among 63 U.S. public diplomacy
programs.

%* More than 320 current and former Heads of State, 1,700 cabinet-level ministers, and
many other distinguished world leaders in the public and private sectors developed
connections to the United States through the IVLP, IVLP Alumni include: F elipe Calderén,
President of Mexico; Nicolas Sarkozy, President of France; Abdullah Gul, President of
Turkey; Manmohan Singh, Prime Minister of India; Julia E. Gillard, Prime Minister of
Australia; and Morgan Tsvangirai, Prime Minister of Zimbabwe.

* The IVLP is a vital investment in U.S. national security and builds enduring relationships
between foreign leaders and U.S. decision makers. Firsthand exposure to U.S. citizens and
democratic institutions improves understanding of the United States and is the best asset for
winning “hearts and minds.” '

% The IVLP helps U.S. communities generate economic opportunities and cultivate a
globally literate workforce.

We greatly appreciate you volunteering with the Greater Cincinnati World Affairs Council on this
citizen diplomacy program. Being sensitive to your busy schedule, I would welcome and appreciate

your feedback on the day. S .
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P.S. If you feel that you had a very positive experience, please consider a gift to our council in
order to continue these types of programs. Thank you for your support.

Northern Kentucky University | Founclers Hall 521 | Highland Heights, KY 41099
office 859 4418-8984 | fax B59-448-8990 | info@cincyworldaliirs.ong
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Dear Chief Jeffery Blackwell,

My name is Kinah Willis and | am employed through Cincinnati Public Schools as a third
grade teacher at Chase Elementary in Northside. Northside is a historical community that has
been riddled with violence, under privileged youth and parents lacking in education. Quite a bit
of our students rely on school to receive daily meals, guidance and a great education. During
the school year of 2013-2014, the Ohio Department of Education established the Third Grade
Guarantee which ensures that third graders are evaluated for their reading skills. If students fail
to reach the requirements of this program they are either retained or placed on a rigorous
reading improvement plan. State reading test such as the Ohio Achievement Assessment is an
assessment that is used to determine rather or not third graders are to be promoted on to the
fourth grade. Thanks to Cincinnati Police Department and their partnership with the University
of Cincinnati, we now have extra adults leading the push to ensure the success for our students
here at Chase.

With the Right to Read program in place, it has provided some of our most struggling
students with tutors that faithfully come once a week to provide one-on-one assistance with
reading comprehension. Although we have students that receive extra help through the
Intervention Specialist, that assistance is primarily focused on students with Individual
Education Plans (IEP). The police officers and criminal justice students that volunteer their time
to help students that are struggling and need an extra push, but have no IEP. Since the tutors
have started coming in the fall our OAA Pretest scores have increased. In the fall our schools
average score was 44% average passing compared with the districts 49%. My students were
recently given a winter pretest in which our schools score increased to 70% compared to the
districts 69%. As you can see, all the extra support we have in place is indeed working towards
building academic achievement with my third grade students. We are expected to give the
State Ohio Achievement Assessment in April and we are predicting that the scores should be
above 80%, which will possibly help us to meet a state indicator.




The Cincinnati Police Officers that volunteer here at Chase are not only helping to shape
and mold our future leaders through academics, but | also strongly believe that the encounters
they have will in return help change the negative image of a police officer’s responsibilities.
Most children and young people’s first interaction with police officers have a significant impact
on how they view the police thereafter. Children often first come into contact with the police in
‘crisis’ situations, and there tends to be a lack of opportunities for children to meet and
communicate with the police in positive, non-conflict environments. Most of these encounters
happen either in their communities, on TV, at school or they hear adults around them speaking
negatively about officers which sparks fear instead of comfort. The Right to Read initiative
allows children’s first encounter with the police in a positive context.

It allows both the student and the officer the chance to learn from each other and develop
healthy relationships between the two. There is a proverb that says it takes a village to raise a
child, programs like Right to read help give children the exposure to different lifestyles that will
hopefully shape them to become positive contributing adults in this society. | appreciate Officer
Jordan along with the other officers and University of Cincinnati students for taking the time
out of their schedule to tutor the third grader here at chase.

Respectfully,
Kinah Willis

3" Grade Teacher
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